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Providing  solut ions to enhance pe rsonal  growth and wel lbeing 
 

Consultancy                             Coaching                             Training 

September  2008 
Issue 12 Important Dates for your Diary! 

 

National Stress Awareness Day 
(NSAD) Wednesday 5th 

November 

The theme for this year is worry! 
Many people don’t realise how 
much pressure they inflict on 
themselves.  One of these 
pressures is the habit of worrying. 
NSAD wants to encourage people to 
reduce this habit by taking positive 
actions to reverse the worry habit 
and re-energise instead. 

There are many causes of stress 
and when these build up they 
undermine our natural ability to 
cope; leaving us tired, anxious, 
irritable and making stress more 
infectious. 

To ensure you meet Health & 
Safety Executive (HSE) guidelines, 
ask yourself the following 
questions: 

 Do we have a stress policy or 
health and wellbeing strategy 
in place? 

 When was the last time we 
conducted a risk assessment 
for stress? 

 Have line managers received 
training in managing stress? 

 Have we implemented the HSE 
Management Standards? 

 Are the appropriate policies 
and procedures in place and up 
to date? 

 Do we have a programme of 
wellbeing initiatives in place to 
raise awareness of stress 
amongst our staff? 

 

 

 

 

 

Investors in People Week 
3rd – 7th November 

 
Is your IIP award merely a 
trophy adorning the wall of 
your reception to impress 
visitors? Or is it symbolic of 
your company values, culture 
and ethos? Would your staff 
view IIP accreditation as a ‘tick 
in the box’ exercise, or 
understand what it means to 
them and to the business? 
 
‘Investors in People’ is the 
national Standard which sets a 
level of good practice for 
improving an organisation's 
performance through its 
people. It’s about results - not 
procedures. It’s a practical tool 
for the continuous 
improvement of both the 
organisation and its people. 

‘Investors in People’ Week is 
an opportunity to renew your 
commitment to the Standard 
and provide a focus to 
communicate your 
achievements to your people, 
or maybe to further develop 
your IIP status by investigating 
‘Health and Wellbeing at Work’ 
accreditation? 

 

 

 

 
 
 

Food for 
Thought 

 
 

 

“Coming together  is  a beginning.  Keeping together  
is  progr ess .  
Working together  is  success”  
      Henry Ford  
 

Ban Bullying at Work Day 
Friday 7th November 

Did you know…….. 

 At least 1 in 4 people will 
be bullied at some point 
during their working lives. 

 40% of UK organisations 
still do not have an 
effective policy on 
bullying. 

 Every year 18.9 million 
working days are lost to 
industry as a direct result 
of workplace bullying, 
costing the UK economy 6 
billion pounds and 
massively impacting on 
productivity, creativity, 
morale and employee 
wellbeing.  

Recognition and awareness of 
bullying at work is the focus 
for this year’s campaign. It is 
centred on eliminating the fear 
employees feel about speaking 
out, by providing them with 
support to overcome their fear 
with courage. 

To get involved, log on to: 
www.banbullyingatwork.com 

 



 
 
 
 
 
  
 

 
 
 
 
 
 

 

Mission Statement:  
Delivering exceptional value to businesses, through a dynamic and varied programme of 

development opportunities; where staff feel valued as individuals and are actively encouraged to 
fulfil their potential and to benefit from a range of innovative wellbeing and holistic initiatives. 

Career   And  Life-balance Management 

For more information please telephone or e-mail 
Rachel Watson 07746 030 172  Sarah Jones 07971 420 890 

info@thewellbeingprogramme.com  
www.thewellbeingprogramme.com 

 

 

How The Wel lbeing Programme can  add value…… 
 
We encourage you to talk to us about your specific requirements for any initiatives you’d 
like to arrange in November in support of these national campaigns. This will enable us to 
understand your objectives and key business drivers, and help you plan events and 
activities accordingly. This could include, but is not limited to: 
 
 Drafting, updating or implementing a Health & Wellbeing strategy / stress policy 
 Facilitating staff focus groups around Bullying & Harassment, Stress, Wellbeing, etc. 
 Delivering Line Manager training in Understanding & Tackling Stress 
 Delivering wellbeing taster sessions to raise awareness of the signs, symptoms and 

causes of stress, along with a whole range of practical coping strategies that will help 
staff to manage pressure more effectively 

 Facilitating team development sessions  
 Delivering 1-2-1 coaching sessions  
 
Both Rachel and Sarah have a Stress Management Diploma qualification – assessed and 
accredited by the Chairman of ISMA (the International Stress Management Association). 
Rachel and Sarah are qualified coaches, with full membership of Association for Coaching. 
Rachel is an accredited coach with the Association for Coaching and an accredited NLP 
Practitioner. 
 
“The Wellbeing Programme helped us to kick start our own initiative within Barclays 
Private Clients.  They helped us to plan and tailored their services to ensure that the 
business’s objectives were delivered.  The sessions they ran were informative and very 
interactive; feedback from our people was excellent.   
Using their sessions we managed to run a Wellbeing week which consisted of 60+ 
activities and was attended by 500 people.  We achieved some brilliant coverage in the 
local press and this helped to advertise that Barclays has a great people proposition.” 

 
Damian Bird, Operations Manager, Barclays Private Clients, Isle of Man 
 


