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Employees in today’s busy 
world can often feel like 
they are struggling to 
juggle their career and 
their lives outside of work.  
 
In spite of government and 
other initiatives aimed at 
promoting work-life 
balance, the conflict 
between career and 
personal domestic 
responsibilities in the UK 
remains in crisis for many 
people. 
 
The hype about flexible 
working has failed to 
translate into real benefits 
and the long hours culture 
of ‘presentee-ism’ still 
prevails.  
 
 

According to the CIPD’s 
latest survey research, 
employees who work 
flexibly tend to be more 
emotionally engaged, 
more satisfied with work, 
more likely to speak 
positively about their 
organisation and less likely 
to quit.  
 
In 2003, the Department 
of Trade and Industry 
(DTI) found that half of 
companies who had 
introduced a WLB strategy 
saw a positive increase in 
levels of productivity. Over 
94% of employers 
questioned said that 
people work best when 
they can achieve a balance 
between their work and 
home life. 
 

Striking a better balance 
between work and play 
topped resolution lists 
around the world this New 
Year.  
 
Global research group 
ACNielsen surveyed 
consumers in 46 countries 
and found that more than 
half of those interviewed 
wanted work to play a lesser 
role in their lives in 2007.  
 
But it’s not all gloom and 
doom. Employers are 
realising that spending more 
hours behind your desk does 
not equal greater 
productivity. Indeed, it often 
leads to burn-out, apathy 
and even antipathy toward 
the workplace. 
 
 

 
 
 
 
 

Did you know…….? 
 Workers in the UK work the longest hours in Europe  
 The UK is the only EU country that allows staff to opt out of the 48-hour limit set by the 

Working Time Directive, with 1 in 6 workers now work over 60 hours a week, up from 1 in 
8 just two years ago.  

 A DTI survey found that almost a third (29%) of employees with high stress levels work 
more than 10 hours over their contractual hours every week. And seven out of 10 highly 
stressed workers do not have access to any formal flexible working practices. 

 With effect from April 2007 new legislation comes into force which will mean that 
employers will be obliged to consider requests for flexible working from carers. Currently 
the right only applies to parents of children under six years old, or under 18 in the case of 
a disabled child.         (Unison) 

Food for 
Thought 

 

”There is more to life than increasing its speed”  Gandhi 

 
 

Work-Life  Balance 

 



 
 
 
 
 
  
 

 
 
 
 
 
 

 

 

How The Wel lbeing Programme can  add value…… 

Miss ion Statement : 
Delivering exceptional value to businesses, through a dynamic and varied programme of 

development opportunities; where staff feel valued as individuals and are actively 
encouraged to fulfil their potential and to benefit from a range of innovative wellbeing and 

personal development initiatives. 

Career   And   Life-balance Management 

For more information please telephone or e-mail 
Rachel Watson 07746 030 172  Sarah Jones 07971 420 890 

info@thewellbeingprogramme.com  
www.thewellbeingprogramme.com 

 

 

WorkshopsWorkshops to Improve  to Improve 

Working LivesWorking Lives  
 
 A Balanced Life 
 Positive Thinking 
 Time Management 
 Developing Self Confidence 
 Rest and Relaxation 
 Handling Pressure at Work 
 ‘Creating Calm from Chaos’ – 

wellbeing taster sessions 
 

 

WorkWork--Life Balance Life Balance 

ConsultancyConsultancy  
  

An effective work-life balance strategy 
is not simply about complying with the 
law. It is about finding out about 
employees’ needs and priorities and 
considering how they can be met in 
ways that are consistent with the 
needs of the business.  

Employers need to protect their 
reputation and brand, and relevant 
work-life balance policies are an 
important way to demonstrate 
commitment to staff wellbeing.  

Sarah and Rachel have successfully 
implemented various Work-Life 
Balance programmes within different 
organisations.  

“Rachel and Sarah generate a work-life balance culture that has delivered people success and 
external recognition across a 650-strong workforce. The business benefits have been fantastic. 
Lower attrition and absence have underpinned high customer satisfaction, service levels and lead 
to a lower cost platform year on year”. 
 

Rob Hawthorn, Offshore Director, Barclays Bank PLC 
 


