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“We can complain because rose bushes have thorns, or 
rejoice because thorn bushes have roses.”    

     Abraham Lincoln 

                                                                                                                                                                       
President Harry S Truman  

     

           

According to the survey, four in 10 
(39%) people have only stayed in their 
current job for so long to ensure security 
during hard times. Two thirds of 
respondents (62%) said that the credit 
crunch made them nervous about 
changing jobs, and 69% said that they 
were more likely to think twice about 
taking risks. The recession has meant 
that, overall, 78% of Brits have simply 
felt lucky to have a job over the past two 
years, but the reality is that 26% of all 
workers have been desperately unhappy 
in their jobs for 12 months or longer. 

There are many signs that the recession 
is subsiding and the economy is slowly 
coming back. Employees have gone 
several years with little if any raises. 
They’ve watched co-workers and friends 
be let go. Benefits have been cut back. 
Employees are doing more work with 
fewer resources and they are getting 
tired. 

These findings are supported by research 
by Harris Interactive on behalf of the 
Adecco Group, that reports: “the most 
serious threat to organisations in this 
recession may be the recession's end. A 
company’s most important asset is its 
employees, and Adecco's latest 
Workplace Insights Survey indicates that 
most employers will see a high level of 
employee turnover when the job market 
rebounds.” 

 
 

 

 
 
 

The economic forecast is finally looking more 
optimistic, with the Ernst & Young Item Club 
reporting that economic growth will be 1.2% 
next year and 2.4% in 2014 and 2015, 
fuelled by higher consumer spending as a 
result of falling inflation and a better jobs 
market. It says these improvements will be 
boosted by a recovery in the mortgage and 
housing markets next spring. 

Furthermore, a record number of people are 
now in work after the biggest fall in 
unemployment for over a decade, according 
to the Office of National Statistics. The 
jobless total fell by 82,000 in the three 
months to October to 2.51 million, down by 
128,000 on a year ago. 

But an end to the recession can generate 
other problems that threaten the recovery of 
UK businesses.   

New research from specialist recruitment 
firm Robert Half reveals that over a third of 
British workers are planning to make a mass 
exodus from their jobs once the UK comes 
out of recession. The poll of over 3,000 
British workers revealed that 37% are 
planning to leave their current job as soon 
as the economy is more stable, and nearly 
half (49%) within six months of official 
Government figures confirming that the 
recession is over. 

 
 
 
 

 

 
 
 



 
 
 
 
  
 

 
 
 
 
 

 
 

Mission Statement:  
Delivering exceptional value to businesses, through a dynamic and varied programme of 

development opportunities; where staff feel valued as individuals and are actively encouraged to 
fulfil their potential and to benefit from a range of innovative wellbeing and holistic initiatives. 

Career   And  Life Management 

For more information please telephone or e-mail 
Rachel Watson 07746 030 172  Sarah Jones 07971 420 890 

info@thewellbeingprogramme.com  
www.thewellbeingprogramme.com 

 
 

So what can you do to ensure that staff turnover doesn’t have a negative impact on your 
business? 

According to Aviva’s Health of the Workplace 2012 report, UK employers are putting 
employee motivation and productivity at the top of their agendas for 2013. Almost a third 
(32%) said improving staff motivation and morale is a priority for 2013, while improving 
wellbeing (21%) and reducing sickness absence rates (20%) also ranked highly. 

A recent CIPD/Simply Health survey found that nearly a third of employers have reported a 
rise in presenteeism in the past year. It found that stress-related absence and mental 
health problems were increasing. 
 
So as you start to plan for a challenging 2013, it’s worth considering what you can do to 
motivate and challenge staff, demonstrate that they are valued, proactively manage their 
health and wellbeing, provide career development and learning and development 
opportunities which enhance their professional development, provide opportunities to work 
on new projects or take on new responsibilities, etc. 

Remember, it is loyalty that you are seeking. And it goes both ways. 

How The Wellbeing Programme can add value…… 
 
We make a positive impact on the overall wellbeing of staff by providing practical solutions 
which result in increased staff loyalty and satisfaction, lower sickness and attrition, and an 
improved working environment.  
 
We are able to run team development workshops, deliver 1-2-1 coaching sessions for staff, 
design and deliver a wellbeing programme, and offer a wide range of innovative, high 
impact training courses. Schools and businesses using our Performance Management 
process are using it to effectively coach, support, motivate and manage their teams.   

Our management experience ensures a thorough understanding of the opportunities and 
challenges faced by leaders and managers when implementing people management 
initiatives, together with an appreciation of the culture needed for success. As such, we 
bring a wealth of experience into the practical solutions we provide. Our passion for 
enabling individuals and teams to achieve their full potential both for themselves and their 
employer is key to developing a positive culture in the workplace.  

 

 
 

 

 


